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The purpose of this interview is to obtain your thoughts on the impact that graduates of the
Master Teacher Leadership Development Program (MTLDP) may have had in your workgroup.

There are 3 objectives of the MTLDP:

To enhance teaching skills,

To foster scholarship in education, and

To develop educational leadership potential.
We are interested in your views of the impact program graduates may have had on your personal
teaching, scholarship or leadership, or that of others in your workgroup.

1. To help us develop a perspective of your workgroup, please describe the activities of your
workgroup and your role in these activities.

2. Have the activities of the workgroup or your role in them changed over time? If so, can you
describe how?

3. Did the graduates of the Master Teacher program contribute to the work of your group differently
after completing the program?

If yes:
a. Are there specific teaching skills, scholarship or leadership activities you can
describe?
b. How did these contributions occur? What did the graduate do? How did others experience this?
If no: Can you think of reasons that may have hampered them from contributing?

4. Are there other areas of the organization the graduates contributed to? Can you please
describe them? How did these contributions occur? How did others experience this?

5. Are there any areas of contribution you wish had been made that were not? Or you are
hoping they make in the future?

6. As you reflect back on the time we have spent together, what are the things you want to make
sure | capture when | prepare the findings?

7. s there anything I have not asked about MTLDP that you wish to offer?
8. Do you have any questions for me?

Thank you for your time and assistance.



