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Supplementary Digital Appendix 1 
 

Telephone Interview Guide – Academic Mentee, From a Mixed-Methods Analysis of 

Motivations, Goals, and Aspirations of Academic Medical Faculty by Gender, 2010–2011 
 
Good Morning/Good Afternoon, Dr. (interviewee name).   This is (your name), Research Associate for Dr. 
Reshma Jagsi.  I’m calling in regards to the telephone interview that we had scheduled for today. 
 
First of all, I want to thank you for agreeing to share your story with us.  
 
As a reminder, this interview will last about an hour and it will be tape recorded and transcribed for 
analysis.  We want to remind you that we will retain only general information about you, like your 
gender and not your name. Don’t worry if you happen to mention a name during the interview. We’ll 
replace names mentioned in the transcript with non-identifiable terms, such as “Mentor” or 
“Colleague.” 
 
Before we begin, do you have any questions for me? 
 
Ok, I’m going to turn on the tape recorder now. 
 
TURN ON TAPE RECORDER 
 
May I ask you to acknowledge that I have explained the interview process to you and that you consent 
to proceeding with the tape recorded interview? 
 
SUBJECT TO ANSWER ON TAPE RECORDING 

Thank you very much.  

During this interview, we’d like to focus on your individual experiences and stories, specifically as 
someone who has pursued an academic medical career. We’re trying to understand your experiences so 
we can figure out what kinds of things can be done to help young medical researchers succeed.   

Our goal is to learn more about how to improve the system for supporting and developing the career of 
researchers in academic medicine.  We’re doing a number of surveys in our work, but this interview 
study is particularly important because we want to gain insights from the stories and details of your own 
experiences and observations.” 

For more conversational follow-ups: 

-Sounds like there might be a story there. Can you tell me more? 

-That was helpful, can you tell me some more about that? 

-That’s the kind of information we’re looking for. Can you tell me more? 
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Current Status 

1. I see that you are still/now at (institution). Can you tell me about what your job currently 
entails? 

 

2. What percent of your effort do you currently allocate to research? 

 

3. Would you say that research is still a major focus of your career? Or have you shirted onto a 
clinical track or some other role?   

 

4. If you are still pursuing research, how is your research currently supported?  

 

5. Would you say that you’ve been successful as a researcher in academic medicine? If not, do you 
feel that you’ve been successful in academic medicine in other ways? 

 

6. Are you currently in a “tenure track” or tenured position?   Tenure tracks often from institution 
to institution.  Can you tell me a bit more about how your institution defines the different 
tracks?  

 

7. Have you received any promotion in academic rank?  

 

8. “Different institutions sometimes define ‘tracks’ or positions differently, so can I ask you to tell 
me a bit more about what [rank] means at your institution? 
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If RESEARCHER, CONTINUE BELOW  If CLINICIAN, GO TO PAGE 9 

 

 

 

VERSION 1 – ACADEMIC (RESEARCH) 

Now that I have better picture of your current career status, I’d like to understand a little bit more about 
how your career has come to develop in this way. I’m going to ask you some more detailed questions 
about the various resources and challenges that might have influenced your career path.  

Of course, I recognize that it’s been awhile since you were initially granted a K Award so when you are 
answering these questions, please think about how things are now as well as how things might have 
changed for you over time. 

Resources and Challenges 

*Mentoring* 

1. Do you or have you had any mentors in your career? Tell me about those relationships. 

 

2. What kinds of roles have mentors played for you? Have these roles changed over time? 

 

3. What do you think makes mentoring relationships work well? What do you think makes 
mentoring relationships work poorly? 

 

4. How did you come to develop your relationships with your mentors? 

 

5. Tell me a story about a time when a mentor really helped you out. 

 

6. Tell me a story about a time when you wished you had a mentor who could help you. 
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*Institutional Resources and Environment* 

~ Adequate Space ~ 

7. Are you a laboratory scientist? Do you or have you ever had a lab? Do you currently have access 
to adequate (lab/office) space?  Has the adequacy of your space changed over time?  

 

8. If dissatisfied with your space, have you tried negotiating with your department or division for 
more space? If yes, how did that go? If no, why not? 

 

~ Protected Research Time ~ 

9. Do you feel you have enough research time that is adequately protected from clinical demands 
and other interruptions? Is the problem that you don't have enough, that it's not protected, or 
both?  

 

10. Describe for me how your time is spent during the course of a typical work week.  If you don’t 
work typical weeks, tell me about your schedule in general. 

 

11. Do you have atypical weeks like times when you’re on-service or when you’re covering the 
wards? 

 

12. Has the amount of your protected time changed since you were hired? How so? 

 

13.  If dissatisfied, have you tried negotiating for more protected time? If yes, how did that go? If 
no, why not? 

 

14. Tell me a story about a time when you felt your research suffered because of inadequate 
protected time. 
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~ Adequate Administrative Support ~ 

15. Do you think you have access to adequate administrative support?  Tell me about the support 
that you receive. 

 

16. Do you have access to a research assistant? What about biostatistical support? Grant 
administrators? 

 

17. Has your access to administrative support changed since you were hired? How so? 

 

18.  Do you spend much time doing tasks that you really feel you should be able to delegate? Why? 

 

19. Have you tried negotiating with your department or division for more administrative support? If 
yes, how did that go? If no, why not? 

~ Work/Life Balance ~ 

20. Are you currently married or living with a partner? Does your partner work? Full time?  Would 
you say both of your job positions contribute equally to maintaining your current lifestyle?  Do 
you have kids?  How old are your kids? Are they still living at home? Where are they during the 
day? Do you currently have concerns about work/life balance? What about in the past? 

 

21. Tell me a story about a time when concerns about work/life balance might have been especially 
troublesome for you.   

 

22. Have family or personal demands affected your career or you ability to succeed? 

 

23. Have you tried negotiating for more personal time away from work? If yes, how did that go? If 
no, why not? 
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24. How is the issue of work/life balance dealt with at your institution? Is it encouraged? Are there 
formal programs or policies set up? 

~ Treatment by Institutional Leaders ~ 

25. Do you currently have concerns about the way leaders treat you at your institution?  What 
about in the past? 

 

26. Tell me a story about a time when these types of concerns might have been especially 
troublesome for you. 

 

27. Have you tried to resolve any conflicts with institutional leaders? If yes, how did that go? If no, 
why not? 

 

28. How are conflicts with institutional leaders dealt with at your institution? Are formal procedures 
or policies set up? 

 

29. Do you think your values align with your institution’s values? 

~ Discrimination ~ 

30. How well do you fit in at your institution? Do you ever feel excluded? 

 

31. Have you ever experienced discrimination or reverse discrimination in your career?  

 

32. Tell me a story about your experiences. 

 

33. Have you tried to resolve any issues with discrimination at any time during your career? If yes, 
how did that go? If no, why not? 
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34. How is discrimination dealt with at your institution? Are formal procedures or policies set up? 

 

35. From what you’ve seen in your career, do you think women or minorities are treated 
differently? 

 

36. Are there any other ways that you feel your race or gender has affected your career? 

 

37. Can you confirm with me your racial/ethnic identity? 

* Financial Resources* 

~ Overall Access to Funding ~ 

38.  I know you said that you are currently supported by _______________. Now there are a 
number of sources of funding that investigators can consider. For example, there’s the NIH for 
independent funding, private foundations, or industry.  Where have you sought other forms of 
funding, and what have been your grant application experiences after receiving your K Award? 

 

39. Has it been a challenge to get enough funding?   

 

40. At this point, do you feel that you have adequate funding overall?  Has that consistently been 
the case since your K Award? 

~ Career Development Award ~ 

41. I want to know more about your K award. In what ways was this award helpful to you?  

 

42. Tell me a brief story about a time when you wished that this award could have done more for 
you. 

~Start-up Package~ 

43. Did you have a start-up package? What did it entail? 
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44. How did you come to receive your package? Did you request it? Was one offered to you? 

 

45. Did you negotiate the amount? If yes, how did that go? If no, why not? 

* Influences Regarding Pursuit of Goals and Decision to Remain* 

Transition:  So far, we’ve discussed in detail the resources and challenges that you’ve experienced 
along your career path.  Now I’d like to shift gears a little bit. 

 

1. What drew you to a career in medicine, more specifically academic medicine? 

 

2. What kinds of things do you hope to accomplish in your career? 

 

3. Have your goals changed over time? How so? Why? 

 

4. Have any of the resources that we discussed been particularly important in helping you to 
achieve your goals? 

 

5. Now I have some questions that are a bit more sensitive, but we’d really find it valuable to have 
your responses.  Has there ever been a time when you were unsure about whether or not you 
would continue to pursue an academic research career? Why were you unsure? 

 

6. Can you tell me about a time in your career when things were at a high point? Low point? 

 

7. Now think about all of the challenges that we discussed. Which do you think make it the most 
difficult to remain in your academic position? 
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8. Are there any goals you once had for your career in academic medicine that you haven't been 
successful in achieving? 

 

 

9.  I know no one likes talking about this, but would you be willing to tell me about some specific 
experiences you’ve had with rejection in your career?  Maybe a grant application, a paper, or 
something else.  What happened, why do you think the decision was unfavorable, and how did 
you respond? 

 

10. At this point in your career, how satisfied are you with the way things have turned out? 

 

CONTINUE TO CLOSING ON PAGE 15 
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VERSION 2 – ACADEMIC (NON-RESEARCH) 

Influences Regarding Pursuit of Goals and Decision to Pursue Non-Research Activities 

1. Why did you make the decision to focus on activities other than research? 

 

2. Were there any specific challenges that might have made it difficult for you to continue pursuing 
research?  

 

3. Are there any goals you once had for your career in academic medicine that you haven't been 
successful in achieving? 

 

11. I know no one likes talking about this, but would you be willing to tell me about some specific 
experiences you’ve had with rejection in your career?  Maybe a grant application, a paper, or 
something else.  What happened, why do you think the decision was unfavorable, and how did 
you respond? 

 

4. At this point in your career, how satisfied are you with the way things have turned out? 

Now that I have better picture of your current career status, I’d like to understand a little bit more about 
how your career has come to develop in this way. I’m going to ask you some more detailed questions 
about the various resources and challenges that might have influenced the evolution of your career.  

Of course, I recognize that it’s been awhile since you were initially granted a K Award but when you are 
answering these questions, please think about how things were at the time you were actively pursuing 
research. 

Resources and Challenges 

*Mentoring* 

46. While you were pursuing a research career, did you have any mentors? Tell me about those 
relationships. 

 

47. What kinds of roles have mentors played for you? 
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48. What do you think makes mentoring relationships work well? What do you think makes 
mentoring relationships work poorly? 

 

49. How did you come to develop your relationships with your mentors? 

 

50. Tell me a story about a time when a mentor really helped you out. 

 

51. Tell me a story about a time when you wished you had a mentor who could help you. 

*Institutional Resources and Environment* 

~ Adequate Space ~ 

52. Were you laboratory scientist? Did you ever have a lab? Did you have access to adequate 
(lab/office) space?   

 

53. If dissatisfied with your space, did you try negotiating with your department or division for more 
space? If yes, how did that go? If no, why not? 

~ Protected Research Time ~ 

54. During your research career, did you feel that you had enough research time that was 
adequately protected from clinical demands and other interruptions? Was the problem that you 
didn't have enough, that it was not protected, or both? 

 

55. Describe for me how your time was spent during the course of a typical work week when you 
were pursuing research.  If you didn’t work typical weeks, tell me about what your schedule was 
in general. 

 

56. Did you have atypical weeks like times when you’re on-service or when you’re covering the 
wards? 
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57. Did the amount of your protected time ever change throughout the course of your research 
career? How so? 

 

58.  If dissatisfied, did you try negotiating for more protected time? If yes, how did that go? If no, 
why not? 

 

59. Tell me a story about a time when you felt that your research might have suffered because of 
inadequate protected time. 

~ Adequate Administrative Support ~ 

60. During your research career, did you have access to adequate administrative support?  Tell me 
about the support that you received. 

 

61. Did you have access to a research assistant? What about biostatistical support? Grant 
administrators? 

 

62.  Did you ever spend much time on tasks that you really felt you should be able to delegate? 
Why? 

 

63. Did you try negotiating with your department or division for more administrative support? If 
yes, how did that go? If no, why not? 

~ Work/Life Balance ~ 

64. While you were pursuing a research career, were you married or living with a partner? Did your 
partner work? Full time?  Would you say both of your job positions contributed equally to 
maintaining your lifestyle at the time? Did you have kids?  How old were your kids? Were they 
still living at home?  Where were they during the day? Did you have concerns about work/life 
balance?  What about now? 

 

65. Tell me a story about a time when these concerns were especially troublesome. 
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66. Did you ever try negotiating for more personal time away from work? If yes, how did that go? If 
no, why not? 

 

67. How was the issue of work/life balance dealt with at your institution? Was it encouraged? Were 
there formal programs or policies set up? 

 

 

~ Treatment by Institutional Leaders ~ 

68. While you were pursuing a research career, were you ever concerned about the way leaders 
would treat you at your institution?   

 

69. Tell me a story about your concerns. 

 

70. Did you ever try to resolve any conflicts with institutional leaders? If yes, how did that go? If no, 
why not? 

 

71. How were conflicts with institutional leaders dealt with at your academic institution? Were 
there formal procedures or policies set up? 

~ Discrimination ~ 

72. Did you ever experience discrimination or reverse discrimination in your career?  

 

73. Tell me a story about your experiences. 

 

74. Did you ever try to resolve any issues with discrimination? If yes, how did that go? If no, why 
not? 
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75. How was discrimination dealt with at your institution? Were formal procedures or policies set 
up? How is discrimination dealt with at your current institution? 

 

76. From what you’ve seen in your career, do you think women or minorities are treated 
differently? 

 

77. Are there any other ways that you feel your race or gender has affected your career? 

 

 

78. Can you confirm with me your racial/ethnic identity? 

 

 

* Financial Resources* 

~ Overall Access to Funding ~ 

79. Other than your K Award, did you apply for other types of research funding? Was this another 
mentoring award or for independent funding? 

 

80. Tell me more about your grant application experiences during your research career.  

 

81. Was it a challenge to get enough funding?  

 

82. Did you have adequate funding overall?  Tell me more about your past funding sources. 
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~ Career Development Award ~ 

83. I want to know more about your K award. In what ways was this award helpful to you?  

 

84. Tell me a brief story about a time when you wished that this award could have done more for 
you. 

~Start-up Package~ 

85. While you were pursuing a research career, did you have a start-up package? What did it entail? 

 

86. How did you come to receive your package? Did you request it? Was one offered to you? 

 

87. Did you negotiate the amount? If yes, how did that go? If no, why not? 

CONTINUE TO NEXT PAGE FOR CLOSING 

Other Thoughts/Reflections  

Well, we’re nearing the end of our interview today, and I’d like to take some time now to ask you for 
some final thoughts on what we’ve talked about. Specifically, do you have any recommendations or 
advice for young researchers who are just starting out in their careers? How about ideas for policies 
or institutional practices that might be helpful to young researchers? 

Closing 

Now that we’ve concluded your interview, I hope you have a better idea of what our research project 
entails.  Do you have any questions for me at this time? 

This is one of the first few interviews that we're conducting. Do you have any ideas or suggestions for 
questions that we should ask in future interviews?  Any thoughts on ways I could have made this 
interview go more smoothly? 

TURN OFF TAPE RECORDER, BUT DO NOT HANG UP YET 

Ok, now I’ve just turned off the tape recorder so we can take care of a few administrative matters 
before we end today. 

First, we're hoping to get the perspective of K Award mentors as well as mentees. We would particularly 
like to have some mentor/mentee pairs involved. Do you still have a relationship with your K Award 
mentor? Do you think that mentor would be willing to consider participating in an interview with us?  I 



Supplemental digital content for DeCastro R, Griffith KA, Ubel PA, Stewart A, Jagsi R. A Mixed-Methods 

Investigation of the Motivations, Goals, and Aspirations of Male and Female Academic Medical Faculty. Acad Med. 
 

Copyright © the Association of American Medical Colleges. Unauthorized reproduction is prohibited. 16 

can forward you an invitation letter to send to your mentor or you can choose to give us the information 
to contact him or her directly, whichever you prefer. 

Also, as you read in the initial invitation, we will be providing you with a $100 honorarium for your time.  
I just need your mailing address in order to process your payment.  

*** Lastly, confirm race/ethnicity if not already specified during “Discrimination” portion of the 
interview. *** 

I’d like to thank you again for sharing your story with me today. It was really a pleasure to speak with 
you. 
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Supplementary Digital Appendix 2 

 

Telephone Interview Guide, Non-Academic Mentee, From a Mixed-Methods Analysis of 

Motivations, Goals, and Aspirations of Academic Medical Faculty by Gender, 2010–2011 
 
Good Morning/Good Afternoon, Dr. ________________.   This is (your name), Research Associate for Dr. 
Reshma Jagsi.  I’m calling in regards to the telephone interview that we had scheduled for today. 
 
First of all, I want to thank you for agreeing to share your story with us.  
 
As a reminder, this interview will last about an hour and it will be tape recorded and transcribed for 
analysis.  We want to remind you that we will retain only general information about you, like your 
gender and not your name. Don’t worry if you happen to mention a name during the interview. We’ll 
replace names mentioned in the transcript with non-identifiable terms, such as “Mentor” or 
“Colleague.” 
 
Before we begin, do you have any questions for me? 
 
Ok, I’m going to turn on the tape recorder now. 
 
TURN ON TAPE RECORDER 
 
May I ask you to acknowledge that I have explained the interview process to you and that you consent 
to proceeding with the tape recorded interview? 
 
SUBJECT TO ANSWER ON TAPE RECORDING. 

Thank you very much. During this interview, we’d like to focus on your individual experiences and 
stories, specifically as someone who has pursued an academic medical career in the past, but who is 
now working in ______________ (industry, private practice, government, etc). We’re trying to 
understand your experiences so we can figure out what kinds of things can be done to make it easier for 
young medical researchers to achieve their goals in an academic setting.   

Our goal is to learn more about how to improve the system for supporting and developing the career of 
researchers in academic medicine.  We’re doing a number of surveys in our work, but this interview 
study is particularly important because we want to gain insights from the stories and details of your own 
experiences and observations.” 

I'd like to start by asking you about the various resources and challenges that may have played a role in 
influencing the evolution of your career. 

For more conversational follow-ups: 

-Sounds like there might be a story there. Can you tell me more? 

-That was helpful, can you tell me some more about that? 

-That’s the kind of information we’re looking for. Can you tell me more? 
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Current Status, Goals,  and Decision to Leave Academic Institution  

1. I see that you are no longer at (institution). Can you tell me about what you are doing now? 

 

2. When did you leave academic medicine?  

 

 

3. Why did you make the decision to leave your academic institution and pursue a career in 
______________ (industry, private practice, government, etc)? 

 

4. When you were pursuing an academic career, what kinds of things did you hope to accomplish? 

 

5. Now that you are working in ______________ (industry, private practice, government, etc), 
have your goals changed? How so? Why? 

 

6. Are there any specific challenges that might have influenced your decision to leave your 
academic position?  

 

Now I have some questions that are a bit more sensitive, but we’d really find it valuable to have your 
responses.   

7. Were there any goals you once had for your career in academic medicine that you weren’t 
successful in achieving? 

 

8.  I know no one likes talking about this, but would you be willing to tell me about some specific 
experiences you’ve had with rejection in your career?  Maybe a grant application, a paper, or 
something else.  What happened, why do you think the decision was unfavorable, and how did 
you respond? 

 

9. At this point in your career, how satisfied are you with the way things have turned out? 
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I’m now going to ask you some more detailed questions about the various resources and challenges that 
might have influenced the evolution of your career. 

Please think about how things were at the time you were still in your academic position. 

Resources and Challenges 

*Mentoring* 

1. While you were pursuing an academic career, did you have any mentors? Tell me about those 
relationships. 

 

2. What kinds of roles have mentors played for you? 

 

3. What do you think makes mentoring relationships work well? What do you think makes 
mentoring relationships work poorly? 

 

4. How did you come to develop your relationships with your mentors? 

 

5. Tell me a story about a time when a mentor really helped you out. 

 

6. Tell me a story about a time when you wished you had a mentor who could have helped you. 

*Institutional Resources and Environment* 

~ Adequate Space ~ 

7. Are you a laboratory scientist? Did you or have you ever had a lab? Did you have access to 
adequate lab or office space when you were at your academic institution?   

 

8. If dissatisfied with your space, did you try negotiating with your department or division for more 
space? If yes, how did that go? If no, why not? 
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~ Protected Research Time ~ 

9. While you were at your academic institution, did you feel that you had enough research time 
that was adequately protected from clinical demands and other interruptions? Was the problem 
that you didn't have enough, that it was not protected, or both? 

 

10. Describe for me how your time was spent during the course of a typical work week when you 
were at your academic institution.  If you didn’t work typical weeks, tell me about what your 
schedule was in general. 

 

11. Did you have atypical weeks like times when you’re on-service or when you’re covering the 
wards? 

 

12. Did the amount of your protected time ever change throughout the course of your academic 
career? How so? 

 

13.  If dissatisfied, did you try negotiating for more protected time? If yes, how did that go? If no, 
why not? 

 

14. Tell me a story about a time when you felt your research suffered because of inadequate 
protected time. 

~ Adequate Administrative Support ~ 

15. While you were at your academic institution, did you have access to adequate administrative 
support?  Tell me about the support you received. 

 

16. Did you have access to a research assistant? What about biostatistical support? Grant 
administrators? 

 

17.  Did you ever spend much time on tasks that you really felt you should be able to delegate? 
Why? 

 

18. Did you try negotiating with your department or division for more administrative support? If 
yes, how did that go? If no, why not? 
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~ Work/Life Balance ~ 

 

19. While you were pursuing an academic career, were you married or living with a partner?  

 Did your partner work? Full time?  Would you say both of your job positions contributed equally 
to maintaining your lifestyle at the time? Did you have kids?  How old were your kids? Were 
they still living at home? Where were they during the day? Did you have concerns about 
work/life balance? What about now? 

 

20. Tell me a story about a time when these concerns were especially troublesome. 

 

21. Did you ever try negotiating for more personal time away from work? If yes, how did that go? If 
no, why not? 

 

22. How was the issue of work/life balance dealt with at your institution? Was it encouraged? Were 
there formal programs or policies set up? 

~ Treatment by Institutional Leaders ~ 

23. Did you ever have concerns about the way leaders treated you at your academic institution?  
Tell me a story about your concerns. 

 

24. Did you ever try to resolve any conflicts with institutional leaders? If yes, how did that go? If no, 
why not? 

 

25. How were conflicts with institutional leaders dealt with at your academic institution? Were 
there formal procedures or policies set up? 

~ Discrimination ~ 

26. Did you ever experience discrimination or reverse discrimination in your career? Tell me a story 
about your experiences. 
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27. Did you ever try to resolve any issues with discrimination in your career? If yes, how did that go? 
If no, why not? 

 

28. How was discrimination dealt with at your academic institution? Were formal procedures or 
policies set up? 

 

29. Are there any other ways that you feel your race or gender has affected your career? 

 

30. Can you confirm with me your racial/ethnic identity? 

* Financial Resources* 

~ Overall Access to Funding ~ 

31. Other than your K Award, did you apply for other types of research funding? Was this another 
mentoring award or for independent funding? 

 

32. Tell me more about your grant application experiences during your academic career.  

 

33. Was it a challenge to get enough funding?  

 

34. Did you have adequate funding overall?  Tell me about your past funding sources. 



Supplemental digital content for DeCastro R, Griffith KA, Ubel PA, Stewart A, Jagsi R. A Mixed-Methods 

Investigation of the Motivations, Goals, and Aspirations of Male and Female Academic Medical Faculty. Acad Med. 
 

Copyright © the Association of American Medical Colleges. Unauthorized reproduction is prohibited. 7 

~ Career Development Award ~ 

35. I want to know more about your K award. In what ways was this award helpful to you?  

 

36. Tell me a brief story about a time when you wished that this award could have done more for 
you. 

~Start-up Package~ 

37. While you were at your academic institution, did you have a start-up package? What did it 
entail? 

 

38. How did you come to receive your package? Did you request it? Was one offered to you? 

 

39. Did you negotiate the amount? If yes, how did that go? If no, why not? 

Other Thoughts/Reflections  

Well, we’re nearing the end of our interview today, and I’d like to take some time now to ask you for 
some final thoughts on what we’ve talked about. Specifically, do you have any recommendations or 
advice for young researchers who are just starting out in their careers? How about ideas for policies 
or institutional practices that might be helpful to young researchers? 

Closing 

Now that we’ve concluded your interview, I hope you have a better idea of what our research project 
entails.  Do you have any questions for me at this time? 

This is one of the first few interviews that we're conducting. Do you have any ideas or suggestions for 
questions that we should ask in future interviews? 

TURN OFF TAPE RECORDER, BUT DO NOT HANG UP YET 

Ok, now I’ve just turned off the tape recorder so we can take care of a few administrative matters 
before we end today. 

First, we're hoping to get the perspective of K Award mentors as well as mentees. We would particularly 
like to have some mentor/mentee pairs involved. Do you still have a relationship with your K Award 
mentor? Do you think that mentor would be willing to consider participating in an interview with us?  I 
can forward you an invitation letter to send to your mentor or you can choose to give us the information 
to contact him or her directly, whichever you prefer. 
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Also, as you read in the initial invitation, we will be providing you with a $100 honorarium for your time.  
I just need your mailing address in order to process your payment.  
 
** Lastly, confirm race/ethnicity if not already specified in Discrimination Section ** 
 
I’d like to thank you again for sharing your story with me today. It was really a pleasure to speak with 
you. 
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Supplementary Digital Appendix 3 

 

Telephone Interview Guide – Mentor, From a Mixed-Methods Analysis of Motivations, 

Goals, and Aspirations of Academic Medical Faculty by Gender, 2010–2011 
 
Good Morning/Good Afternoon, Dr. (interviewee name).   This is (your name), Research Associate for Dr. 
Reshma Jagsi.  I’m calling in regards to the telephone interview that we had scheduled for today. 
 
First of all, I want to thank you for agreeing to share your story with us.   
 
As a reminder, this interview will last about an hour and it will be tape recorded and transcribed for 
analysis.  We want to remind you that we will retain only general information about you, like your 
gender and not your name. Don’t worry if you happen to mention a name during the interview. We’ll 
replace names mentioned in the transcript with non-identifiable terms, such as “Mentor” or 
“Colleague.” 
 
Before we begin, do you have any questions for me? 
 
Ok, I’m going to turn on the tape recorder now. 
 
TURN ON TAPE RECORDER 
 
May I ask you to acknowledge that I have explained the interview process to you and that you consent 
to proceeding with the tape recorded interview? 
 
SUBJECT TO ANSWER ON TAPE RECORDING. 

Thank you very much. 

As you know, we were referred to you by one of your K Award mentees. During this interview, we’d like 
to focus on your observations and stories, specifically as someone who has mentored others in pursuit 
of an academic medical career.  We would like to gather your insights so we can figure out what kinds of 
things can be done to help young medical researchers succeed.   

Our goal is to learn more about how to improve the system for supporting and developing the career of 
researchers in academic medicine.  We’re doing a number of surveys in our work, but this interview 
study is particularly important because we want to gain insights from the stories and details of your own 
experiences and observations. 

First, let me get a sense of your history as a mentor. 

For more conversational follow-ups: 

-Sounds like there might be a story there. Can you tell me more? 
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-That was helpful, can you tell me some more about that? 

-That’s the kind of information we’re looking for. Can you tell me more? 

 

*Mentoring History & Career Development Award * 

1. How many K awardees have you mentored? 

2. Have you served as a formal mentor for other individuals holding other kinds of career 

development awards (like ones from private philanthropic foundations)? 

3. Over the course your career, how many junior faculty members would you say you have 

mentored?  

4. Overall, how many years do you think you’ve been mentoring others? 

5. Can you think of any recent instances when you were particularly helpful to any of your 

mentees?  Tell me about them. Have you ever been able to turn things around when one of your 

mentees felt like giving up? 

6. Can you think of any mentoring relationships that didn't work out as well? Tell me about those 

instances.  Are there any mentees that, despite your best efforts, failed to reach their potential? 

Do you think there was anything more you could have done at the time? What would you do 

now? 

7. Why have you chosen to mentor junior faculty members?  

8. In your experience, what have been the rewards of mentoring?  

9. Do you feel that mentoring is adequately valued or rewarded at your institution? 

10. About how much time in a typical week would you say you spend on mentoring-related 

activities?   _________ hours  or proportion. 

11. What kinds of things have your mentees told you they hope to accomplish in their careers? 

12. Have any of these mentees’ goals changed over time? How so? Why? 
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13. Have any of your mentees become unsure about whether or not they would continue to pursue 

an academic career?  Why? 

Okay, we’ve talked a bit about your mentoring experiences in general.  Now I want you to think 

specifically about mentoring individuals who have had K awards. 

14. Do you think that the K Award program has played a major role in helping any of your mentees 

to succeed? Why or why not? 

15. Do you think that your mentoring relationships with K awardees have been different in any way 

from your mentoring relationships with other junior faculty members?  How so? 

16. Did any of your K awardees go on to get an R01 or another independent investigator award? 

How many of them were able to do this?  Did they all apply?  Of those that did not apply, what 

do you think are some of the reasons why they did not apply? 

17. Overall, do you think any of your K awardees would be considered as "success stories"?  Tell me 

about them and what you think helped them to succeed.  

18. Have you had any K awardees who didn’t do as well in academic medicine?  Tell me about them 

and the challenges they faced. 

19. Do you have any other insights about why some K awardees succeed while others don't? 

In our remaining time, I’d like to ask you a few more detailed questions about the various resources and 
challenges that may influence the development of a research career. 

Resources and Challenges 

~ Work/Life Balance ~ 

1. Has concern about balancing work with family life influenced the career development of any of 
the young medical researchers that you’ve mentored?   
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2. Tell me about a mentee of yours who has really struggled with achieving balance between work 
and family life.  What was the impact on their career? 

 

3. Tell me about a mentee of yours who has done well with maintaining both career and family.  

 

4. Have you ever tried to help one of your mentees address the issue of balance between work and 
family life? Tell me about what happened.  

 

5. (Have you had any female mentees? If so, have they faced any unique challenges?)  

~ Discrimination ~ 

6. Do you believe that any of your mentees have experienced discrimination or reverse 
discrimination in their careers?   

 

7. Tell me about a mentee of yours who has experienced discrimination or reverse discrimination.   
What was the impact on their career? 

 

8. Have you ever tried to help one of your mentees address a problem with discrimination or 
reverse discrimination? Tell me about what happened.  

Treatment by Institutional Leaders ~ 

9. Have conflicts with institutional or departmental leaders influenced the career development of 
any of the young medical researchers that you’ve mentored?   

 

10. Tell me about a mentee of yours who has had problems dealing with institutional leaders.   
What was the impact on their career? 

 

11. Have you ever tried to help one of your mentees resolve a conflict with an institutional leader? 
Tell me about what happened.  
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~ Protected Research Time ~ 

12. Have any of the young medical researchers that you’ve mentored been seriously challenged 
because they had insufficient time protected from clinical demands and other interruptions?  

 

13. Tell me about a mentee of yours who has really struggled with having inadequate protected 
time.  Was the problem that they didn't have enough time, that the time was not well 
protected, or both?  What was the impact on their career? 

 

14. Have you ever tried to help one of your mentees address the challenge of inadequate protected 
time? Tell me about what happened.  

~ Adequate Space ~ 

1. Have any of the young medical researchers that you’ve mentored been seriously challenged as a 
result of having insufficient lab or office space?  

 

2. Tell me about a mentee of yours who has really struggled with not having enough space.  What 
was the impact on their career? 

 

3. Have you ever tried to help one of your mentees obtain sufficient lab or office space? Tell me 
about what happened. 

~ Adequate Administrative Support ~ 

15. Have any of the young medical researchers that you’ve mentored been seriously challenged as a 
result of having inadequate administrative support?  

 

16. Tell me about a mentee of yours who spends too much time doing administrative tasks that 
should be delegated to others.  What has bee the impact on their career? 

 

17. Have you ever tried to help one of your mentees deal with a lack of administrative support? Tell 
me about what happened. 
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* Financial Resources* 

~ Overall Access to Funding ~ 

18. Has lack of funding influenced the career development of any of the young medical researchers 
that you’ve mentored?   

 

19. Tell me about a mentee of yours who has had problems with obtaining adequate funding. What 
was the impact on their career? 

 

~Start-up Package~ 

20. Do you think that it is important for young researchers to have a start-up package? What should 
it entail? 

 

21. Has having a start-up package (or not having one) influenced the career development of any of 
the young medical researchers that you’ve mentored?   

 

22. Why do you think some young researchers are able to obtain a satisfactory start-up package 
while others are not? 

 

23. Have you ever tried to help one of your mentees ask for or negotiate for a start-up package? Tell 
me about what happened.  

 
Other Thoughts/Reflections  

Transition: Well, we’re nearing the end of our interview today, and I’d like to take a moment now to 
ask you for some final thoughts on what we’ve talked about. Specifically, do you have any other 
recommendations or advice for young researchers who are just starting out in their careers? How 
about ideas for policies or institutional practices that might be helpful to young researchers? 
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Closing 

Now that we’ve concluded your interview, I hope you have a better idea of what our research project 
entails.  Do you have any questions for me at this time? 

This is one of the first few interviews that we're conducting. Do you have any ideas or suggestions for 
questions that we should ask in future interviews? 

TURN OFF TAPE RECORDER, BUT DO NOT HANG UP YET 

Ok, now I’ve just turned off the tape recorder. 

As you read in the initial invitation, we will be providing you with a $100 honorarium for your time.  I 
just need your mailing address in order to process your payment. 

 
I’d like to thank you again for sharing your story with me today. It was really a pleasure to speak with 
you. 
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Supplemental Digital Appendix 4 

 

Survey of Recipients of National Institutes of Health K08 and K23 Awards  

SECTION A: JOB AND EDUCATION INFORMATION 

1. Please indicate your current academic rank: 

 Professor   Associate Professor  Assistant Professor 

 Instructor   Fellow/Postdoc/Resident  Other (specify): __________ 

2. Please indicate your academic rank on your K award start date.   

 Professor   Associate Professor  Assistant Professor 

 Instructor   Fellow/Postdoc/Resident  Other (specify): __________ 

3. Please list all graduate degrees you hold and the year each was received: 

Degree Year 

  

  

  

4. How many years, if any, were you in a faculty position prior to your K award start date? ____________ 

5. Please indicate your clinical specialty : _______________________________________________ 

6. What is the nature of your research?  Please check all that apply.   

 Laboratory-based        Clinical   Health services       Other (specify): ___________  
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SECTION B:  TIME ALLOCATION 

We understand that you may have different patterns of work hours or time allocation in different weeks (for 
example, some individuals spend more time on clinical duties when they are on “ward coverage weeks” versus 
other weeks).  In the questions below, we begin by asking you to think of your “primary working pattern” (your 
most frequent weekly working pattern); later, we’ll ask you about whether you have other working patterns that 
differ significantly in time distribution. 

1. Think about your primary working pattern (your most frequent weekly working pattern).  In a typical 
week for your primary working pattern, how many hours do you work?  _________ hours  

2. Approximately how many of these hours are spent in  
 Hours 

Patient Care 

Seeing patients or doing work directly related to patient care (include time spent 
rounding with students or residents when a primary purpose is patient care) 

_______ 

Research 

Conducting research or performing the administrative duties directly related to that 
research (include time spent obtaining funding, such as writing grants) 

_______ 

Career Development 

Carrying out specific non-research components of your career development program as 
specified in your K award grant proposal (such as didactic program components) 

 

_______ 

 

Teaching 

Doing formal didactic teaching unrelated to your patient care or research activities (e.g., 
giving lectures for medical school students or residents), or preparing for this teaching 

_______ 

Administrative Duties 

Performing administrative duties not directly related to your research (e.g. committee 
work, departmental meetings, etc.) 

_______ 

Other Work-Related Tasks 

Doing any other work-related tasks not included in the categories above 
_______ 

 

3. How many weeks a year are generally like this week?  _____ weeks 

Total hours 
should equal 
response to 
Question B1 
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4. Do you have a secondary working pattern, in which your time allocation is significantly different from 
what you described above, such as heavy clinical weeks or weeks spent staffing the inpatient wards? 

 No (continue below)    Yes (answer questions in box before proceeding)  
  

 

 

a.  In the past year, how many of these work weeks did you have?  ________ weeks 

b.  During these weeks, approximately how many hours did you spend doing:   

 

 

 

 

 

 

 

 

The next two questions ask about time spent parenting and on domestic tasks.  Please consider 
“parenting” to include meeting physical needs (such as feeding or bathing), as well as meeting 
psychosocial needs (such as talking or playing with children, driving them to activities, and attending their 
recitals or sporting events).  Please consider domestic tasks to include cooking, cleaning, laundry, home 
maintenance, yardwork, shopping for necessities, errands, finances, and other such activities.  

5. How many hours do you spend on parenting and domestic tasks on a typical weekday (including 
evening)?  _____ hours      

6. How many hours do you spend on parenting and domestic tasks on a typical weekend (include 
both days)?  ____ hours 

7. How many hours do you sleep in a typical night?  ______ hours 

8. In the past year, how many weeks did you spend on vacation?   ______ weeks 

9. Of your time spent on research and career development, what percent is spent on activities related to 
your original K award proposal?  _________ %  

 Hours 

Patient Care _______ 

Research _______ 

Career Development _______ 

Teaching _______ 

Administrative Duties _______ 

Other Work-Related Tasks _______ 
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10. Ideally, would you prefer the time you spent on the following activities be increased, decreased, or 
remain about the same as your current arrangement? 

 Increase Same Decrease 

Patient Care    

Research    

Career Development    

Teaching    

Administrative Duties    

Other Work-Related Tasks    

 

11.  Overall, how well do you feel that your research time is protected? 

 Not at all  Poorly  Reasonably well   Very well 

12. Do you feel pressure or encouragement from your department/division or K award mentor to change 
the amount of time you spend on the following activities? 

 

 

 

 

 

 

 

 

 

 

 
My Department / Division  

pressures/encourages me to … 
My K Award Mentor 

pressures/encourages me to … 

 
Increase  

Time 
No  

pressure 
Decrease 

time 
Increase  

time 
No  

pressure 
Decrease 

time 

Patient Care       

Research directly related to your 
K award proposal 

      

Research other than research 
specified in your K award 

      

Career Development       

Teaching       

Administrative Duties       



Supplemental digital content for DeCastro R, Griffith KA, Ubel PA, Stewart A, Jagsi R. A Mixed-Methods Investigation of the 

Motivations, Goals, and Aspirations of Male and Female Academic Medical Faculty. Acad Med. 

 
 

5 

 

Copyright © the Association of American Medical Colleges. Unauthorized reproduction is prohibited.   5 

 

13. Have you ever felt pressure to misrepresent your percent effort, personal months of effort, or work time 
allocation?         

 No (continue to section C)  Yes (continue below before proceeding 
to section C) 

a.  How? (check all that apply) 

       To overstate K award-related activities 

       To understate K award-related activities 

       Other (specify) __________________ 

 

     b.  By whom? (check all that apply) 

       My K award mentor 

       My department          My division 

      Other (specify) ___________________  
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SECTION C: CAREER SATISFACTION AND WORK ENVIRONMENT 

1.  How satisfied are you with the following: 

 
Very 

Satisfied 
Somewhat 
Satisfied Neutral 

Somewhat 
Dissatisfied 

Very 
Dissatisfied 

Not 
Applicable 

Opportunity to collaborate with other 
faculty 

      

Amount of social interaction with other 
members of my department/division 

      

Level of funding for my research       

Current salary       

Sense of being valued for my research by 
other members of my department/division 

      

Sense of contributing to developments in 
my discipline 

      

Balance between competing professional 
responsibilities 

      

Balance between professional and 
personal life 

      

 

2. All things considered, how satisfied are you with your current position? 

     
Very Satisfied Somewhat 

Satisfied 
Neither Satisfied 
nor Dissatisfied 

Somewhat 
Dissatisfied 

Very Dissatisfied 

3. Rate the adequacy of your access to the following resources: 

 More than 
adequate 

Adequate Some, but 
inadequate 

None at all Not 
applicable 

Research space      

Research equipment      

Access to secretarial support      

Access to grants administrators      

Access to statistical support      

 

4. Do you have access to a research assistant? (full time equivalent, FTE)? 

   No   Yes  (If yes, how many? ___________# of FTEs)    
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5. How many square feet of laboratory space do you have?  _________ sq. ft.    or          Not Applicable 

 

6. How well do you understand the criteria for promotion at your institution? 

    
Not At All Poorly Reasonably Well Very Well 

 

7. Do you have formal reviews of your performance?    

        No  Yes     

If yes, by whom?   Mentor      Department/Division Leader      Other 

 

8. In the past two years, have you asked a superior at your institution for: 

a. a reduction of clinical hours? 

 No  Yes    

If yes, was your request granted?   No    Partly     Fully 

b. a raise? 

 No  Yes    

If yes, was your request granted?   No    Partly     Fully 

c. increased lab equipment or research space? 

 No  Yes    

If yes, was your request granted?  No    Partly     Fully 

d. increased funding for research? 

 No  Yes    

If yes, was your request granted?   No    Partly     Fully 

 

9. When asked to take on extra clinical responsibilities (e.g. covering an extra clinic session for a 
colleague), how frequently do you decline? 

10. How frequently have you felt you were being treated unfairly in your job? 

     
Regularly Frequently Sometimes Infrequently Never 

       
Always Almost 

always 
Most of 
the time 

Some of the 
time 

Almost 
never 

Never Not 
applicable 
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11. How frequently have you raised concerns about unfair treatment with a superior? 

     
More than twice 

a year 
Twice a year Yearly At least once, but 

less than yearly 
Never 

12. How much do you feel a responsibility to: 

 
A lot 

Quite a 
Bit Somewhat A Little Not at All 

Contribute to the teaching mission of your department/division       

Conduct your own research      

Support the research of your colleagues      

Contribute to the clinical care provided by your department/division      

Play a role in department/division administrative issues      

 

 

13. Please rate the climate of your primary department (or division, if more relevant) on the following 
continuum by circling a number: 

Racist 1 2 3 4 5 Non-racist 

Homogeneous 1 2 3 4 5 Diverse 

Non-sexist 1 2 3 4 5 Sexist 

Collaborative 1 2 3 4 5 Individualistic 

Cooperative 1 2 3 4 5 Competitive 

Homophobic 1 2 3 4 5 Non-homophobic 

Not supportive 1 2 3 4 5 Supportive 

 

 
 

14. Please indicate how important the following possible career goals are to you. 

 
Not at All 
Important 

Somewhat 
Important 

Quite 
Important 

Very 
Important 

Having a department, school, or national leadership position     

Having a national or international reputation as an expert in 
my field 

    

Publishing high-quality research     
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SECTION D: MENTORING 

1. How easy has it been for you to identify someone whose career could serve as a model for your own? 

    
Very Easy Easy Difficult Very Difficult 

    

2.    How easy has it been for you to develop a relationship with a mentor? 

    
Very Easy Easy Difficult Very Difficult 

    
 

 3.  Thinking about all of your mentors, how much have your mentors 

 Not at All A little bit Quite a 
bit 

A lot 

served as role model(s)     

promoted your career through networking     

advised about preparation for advancement (e.g., 
promotion, leadership positions) 

    

advised about getting your work published     

advised about department/division politics     

advised about obtaining the resources you need     

advocated for you     

advised about balancing work & family     

taught you knowledge and skills     

modeled professional and ethical behavior     

 

 

Publishing prolifically      

Earning a high salary     

Providing excellent patient care     

Teaching the next generation     

Balancing work and other activities     
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4.   Is your primary designated K award mentor the person with whom you currently have the most 
valuable professional mentor-mentee relationship?          No   Yes  

 

   5.     Do you have more than one designated K award mentor?     No   Yes 

 

Some of the following questions ask about your “primary K award mentor.”  If you have more than 
one designated K-award mentor, please think of the individual who is most directly involved in 
mentoring you in your K award as your “primary K award mentor.” 

6.  To what extent is your primary K award mentor: 

 
A Lot  

Quite a 
Bit Some A Little 

Not At 
All 

Fault-finding or judgmental      

Committed to mentoring you      

Exploitative      

Patient      

Overprotective      

Controlling      

Available and accessible      

Manipulative      

An important contributor to the research in your field      

Well-connected to others of importance in your field      

 

7.  When you and your primary K award mentor meet, who usually initiates the meeting? 

   Always me         Mostly me        Half and half     Mostly mentor         Always mentor 

 
 

8.  In a typical month, how long do you spend meeting one-on-one with  

a.  your primary K award mentor?   ________ hours 

b.  other mentors?  ________ hours 

 

9.  How often do you communicate in person, via phone, or via email with your primary K award mentor? 

        Multiple times a day             About once a day         About once a week  

         About once every couple of weeks            About once a month      Less than monthly 
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10.  Is your current relationship with your primary K award mentor closer to a student-teacher
 relationship or to a collegial relationship? 

 

 

 

11.   Overall, how satisfied are you with your primary K award mentor? 

12.  Overall, at the present time, how satisfied are you with the mentoring you receive from all sources? 

 

13.  What is the gender of your primary K award mentor?     Male  Female 

 

14.  What is the race/ethnicity of your primary K award mentor?  Please check all that apply. 

 White                 Black or African American        American Indian or Alaska Native               

 Asian         Hispanic/Latino                Native Hawaiian or Pacific Islander         

 Other (specify): ____________________ 

         

 

     
Mostly student-

teacher 
Somewhat more 
student-teacher 

Neither one more 
than the other 

Somewhat 
more collegial 

Mostly collegial 

     
Very Satisfied Somewhat 

Satisfied 
Neither Satisfied 
nor Dissatisfied 

Somewhat 
Dissatisfied 

Very Dissatisfied 

     
Very Satisfied Somewhat 

Satisfied 
Neither Satisfied 
nor Dissatisfied 

Somewhat 
Dissatisfied 

Very Dissatisfied 
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SECTION E: FAMILY RESPONSIBILITIES 

1. Do you have children? 

    Yes (answer questions in box before proceeding)  No (skip box and continue on next page)  

 

a. How many children do you have?  __________ How many stepchildren or foster children? __________ 

b. Please list the ages of your children: _________________________________________ 

c. Please list the ages of your stepchildren or foster children: ___________________________________ 

d.    Do your children require adult supervision or care?   Yes        No (if no, continue to next page)   
    
 

i.   In a typical week, where are your children while you’re at work?  Check all that apply.  

  at school or in extracurricular activities     with a nanny/babysitter 

  in daycare or other group setting        with my spouse/partner 

  with a family member as caretaker   other (specify) ___________ 

ii.  How satisfied are you with your current child care arrangements? 

 

iii.  When your children are ill, when school or institutional care is closed (e.g., during 
holidays or vacations), or when other disruptions in your usual child care arrangements 
occur, who usually stays with your children?  Please select only one option. 

 I usually do      My spouse/partner usually does 
 My spouse/partner and I usually alternate  A friend or neighbor usually does 
 I usually bring my child/children to work  A family member usually does 
 Other (specify): ___________________ 

 

 

2. Do you have anyone else at home (i.e., an elder parent) for whom you are responsible?   Yes   No 

3. When you have after hours work (e.g., manuscript or grant writing, dinner meetings) to attend to, how 
easy is it for you to get such work done? 

 

 

 

     
Extremely 

satisfied, they 
couldn’t be 

better 

Very 
satisfied, 
they are 

fine 

Sometimes 
satisfied, 

sometimes 
dissatisfied 

Dissatisfied, 
they could be a 

lot better 

Very 
dissatisfied, 
they need to 
be changed 

      
Very easy, 
no problem 

at all 

Easy, very few 
problems 

So-so, some 
problems 

Difficult, a lot 
of problems 

Very difficult, a 
great many 
problems 

Extremely 
difficult, I can’t 
usually do such 

work 



Supplemental digital content for DeCastro R, Griffith KA, Ubel PA, Stewart A, Jagsi R. A Mixed-Methods Investigation of the 

Motivations, Goals, and Aspirations of Male and Female Academic Medical Faculty. Acad Med. 

 
 

13 

 

Copyright © the Association of American Medical Colleges. Unauthorized reproduction is prohibited.   13 

 

4. How often does child rearing and/or family responsibility currently interfere with your ability to get 
work-related things done? 

            Very frequently          Frequently           Some             Infrequently               Never 

5. Do you intend to have children (or to have more children) in the future?  Yes    No     Don’t know  

6. Did you delay (or are you delaying) having children for career-related reasons?    Yes   No 

7. When you need to take time off (for example, for one week because of personal illness or to care for a 
sick child or parents), how flexible is your current job situation? 

 

 

 

8.  Please indicate the percentage of the time spent on parenting and domestic tasks currently 
performed by: 

 

[Please consider “parenting” to include meeting physical needs (such as feeding or bathing), as well as 
meeting psychosocial needs (such as talking or playing with children, driving them to activities, and attending 
their recitals or sporting events).  Please consider domestic tasks to include cooking, cleaning, laundry, home 
maintenance, yardwork, shopping for necessities, errands, finances, and other such activities.] 

      
Extremely 

flexible 
Very flexible Somewhat 

flexible 
Fairly inflexible Very inflexible Extremely 

inflexible 

You % 

Spouse/domestic partner % 

Employed help % 

Relative % 

Other % 

Should 
total 

100% 
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SECTION F: DEMOGRAPHICS 

1. Please indicate your gender:    Male   Female 

2. What is your age?   __________ 

3. Which of the following best describe(s) your race/ethnicity?  Please mark all that apply. 

 White  Black or African American        American Indian or Alaska Native     Asian 

 Hispanic/Latino  Native Hawaiian or Pacific Islander    Other (specify): ______________ 

4. Is English (one of) your native language(s)?     Yes   No 

5. What is your marital status?    

 Single       Divorced/Separated           Widowed  Married/in a domestic partnership 

6. If you are married or in a domestic partnership, is your spouse/partner employed? 

 Yes, full time   Yes, part time  No   Not applicable 

(please specify spouse/partner’s occupation: ____________________)   

7. How dependent is your family upon your income to maintain an acceptable lifestyle?  

  Not at all      Somewhat      Moderately       Very much 

8.  Please indicate your annual salary last year (include all compensation from your institution, including 
that based on clinical work, but do not include fringe benefits, such as pension plans, or income from 
moonlighting or consulting):   US$_____________ (round to nearest $1000) 

9. How much does your compensation depend upon clinical volume or the number of patients you see? 

 Not at all      Somewhat      Moderately       Very much 
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10. How much does your compensation depend upon the amount of grant funding you receive? 

  Not at all      Somewhat      Moderately       Very much 

11. Were there any periods since completion of your training when you: 

Took a leave of absence (for any reason) greater than one month? 

 No        Yes  (How many times? ______;  Total duration of these absences? _______)  

Reduced your time to less than a full-time equivalent? 

 No        Yes  (How many times? ______;  Total duration of these absences? _______)  

12. What was the total amount provided last year by your K award toward your salary (directs only)? 
US$_________  (enter zero if you are no longer receiving support from the K award) 

13. What is the total amount provided last year by your K award for research development support* 
(directs only)?  US$__________  

14. What percent effort are you supposed to be devoting to your K award-related activities this year? 

 75% of one full-time equivalent/professional effort (or 9 personal months effort each year) 

 50% of one full-time equivalent/professional effort (or 6 personal months effort each year) 

 Other (please specify): ____________________________________________________ 

 

THANK YOU FOR COMPLETING THIS SURVEY! 

 

We are eager to hear any other thoughts you might have regarding the K award program or regarding 
careers in academic medicine generally.  Please feel free to write in the space below or include additional 
pages of comments. 

                                                 
* As defined by the NIH: “(a) tuition and fees related to career development; (b) research expenses, such as supplies, equipment and 

technical personnel; c) travel to research meetings or training; and (d) statistical services including personnel and computer time.”  
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Supplementary Digital Appendix 5 

 

Detailed Logistic Regression Model Results Corresponding to Analyses Summarized in Figure 1, From a Mixed-Methods Analysis of 

Motivations, Goals, and Aspirations of Academic Medical Faculty by Gender, 2010–2011 
 

Covariate 

Publishing  

high-quality 

research 

Publishing 

prolifically 

Providing 

excellent 

patient care 

Teaching 

the next 

generation 

National or 

international 

reputation as an 

expert 

Department, 

school, or 

national 

leadership 

position 

Earning a 

high salary 

Balancing 

work and 

other activities 

Gender         

 Female vs. Male 1.15 (0.54-2.41) 0.96 (0.74-1.25) 1.09 (0.75-1.60) 0.86 (0.65-1.12) 0.63 (0.46-0.86) 0.75 (0.58-0.97) 0.56 (0.43-0.72) 2.40 (1.43-4.02) 

Grant type         

 K08 vs. K23 1.09 (0.40-2.98) 0.83 (0.59-1.17) 1.04 (0.63-1.71) 1.04 (0.73-1.49) 0.77 (0.51-1.15) 1.06 (0.76-1.48) 0.83 (0.60-1.17) 1.45 (0.77-2.74) 

Year         

 2006 vs. 2009 0.60 (0.23-1.54) 0.90 (0.64-1.27) 0.70 (0.41-1.19) 0.82 (0.58-1.18) 0.66 (0.44-1.00) 1.14 (0.81-1.60) 1.31 (0.93-1.84) 0.54 (0.27-1.08) 

 2007 vs. 2009 0.78 (0.28-2.15) 1.19 (0.84-1.67) 0.86 (0.52-1.44) 0.95 (0.66-1.35) 0.91 (0.60-1.39) 1.20 (0.86-1.67) 1.25 (0.89-1.74) 0.58 (0.29-1.15) 

 2008 vs. 2009 1.10 (0.39-3.13) 1.16 (0.83-1.63) 0.74 (0.45-1.22) 0.88 (0.63-1.25) 0.72 (0.48-1.08) 1.11 (0.80-1.53) 1.43 (1.03-1.98) 0.49 (0.26-0.95) 

Lab based          

 No vs. Yes 0.76 (0.27-1.12) 1.12 (0.79-1.60) 0.99 (0.60-1.63) 0.77 (0.53-1.10) 1.03 (0.68-1.56) 1.42 (1.01-2.01) 0.98 (0.70-1.38) 1.33 (0.70-2.54) 

Degree         

 MD vs. Non-MD 0.38 (0.01-240) 0.86 (0.13-5.58) 12.99 (1.38-122) 2.50 (0.36-17.52) 0.40 (0.05-3.01) 0.46 (0.08-2.82) 0.23 (0.04-1.34) 7.15 (0.67-76.32) 

 MD/PhD vs. Non-MD 0.47 (0.01-313) 0.85 (0.13-5.63) 13.22 (1.35-129) 2.42 (0.34-17.34) 0.43 (0.05-3.39) 0.41 (0.07-2.55) 0.19 (0.03-1.14) 4.83 (0.44-53.11) 

Specialty         

 B.S. vs. M. 0.91 (0.11-7.46) 1.67 (0.74-3.77) 0.26 (0.11-0.63) 0.61 (0.29-1.28) 1.28 (0.47-3.51) 1.70 (0.81–3.53) 0.68 (0.80-3.52) 0.82 (0.23-2.97) 

 N.M. vs. M.  2.02 (0.01-und.) 1.44 (0.22-9.38) 2.39 (0.25-22.9) 3.16 (0.44-22.51) 0.37 (0.05-2.78) 0.65 (0.11-4.01) 0.93 (0.16-5.52) 6.55 (0.59-73.20) 

 W.C.F. vs. M.  1.47 (0.56-3.86) 1.16 (0.83-1.62) 2.27 (1.14-4.54) 1.61 (1.11-2.33) 1.21 (0.81-1.82) 1.34 (0.96-1.86) 1.29 (0.94-1.79) 1.30 (0.65-2.55) 

 H.B. vs. M.  0.80 (0.30 – 2.18) 0.80 (0.54-1.19) 0.49 (0.29-0.83) 0.94 (0.63-1.41) 1.02 (0.62-1.68) 1.06 (0.72-1.58) 1.01 (0.69-1.49) 1.31 (0.62-2.76) 

 S. vs. M. 1.11 (0.23-5.23) 0.51 (0.30-0.87) 3.59 (0.84-15.30) 1.19 (0.66-2.15) 1.79 (0.84-3.80) 2.28 (1.36-3.83) 1.44 (0.86-2.41) 0.96 (0.38-2.44) 

Institution tier         

 1 vs. 4 2.52 (0.66 – 9.67) 0.83 (0.57-1.22) 0.89 (0.50-1.59) 0.88 (0.59-1.31) 1.19 (0.74-1.90) 1.54 (1.07-2.22) 1.01 (0.70-1.46) 0.99 (0.50-1.97) 

 2 vs. 4 1.82 (0.62-5.37) 0.93 (0.66-1.32) 0.76 (0.46-1.24) 0.92 (0.64-1.32) 1.09 (0.72-1.66) 1.00 (0.71-1.39) 1.05 (0.75-1.46) 1.31 (0.68-2.53) 

 3 vs. 4 0.62 (0.26-1.46) 0.75 (0.54-1.06) 0.93 (0.56-1.52) 0.94 (0.66-1.34) 0.80 (0.54-1.19) 0.85 (0.61-1.18) 0.95 (0.68-1.32) 1.11 (0.60-2.09) 
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Race         

 Other vs. White 1.52 (0.34-6.89) 2.57 (1.44-4.58) 2.60 (1.05-6.43) 1.56 (0.90-2.70) 1.21 (0.65-2.24) 1.33 (0.83-3.12) 1.40 (0.86-2.28) 1.35 (0.46-4.01) 

 Asian vs. White 2.11 (0.71-6.28) 1.96 (1.42-2.70) 0.80 (0.50-1.28) 0.13 (0.82-1.56) 1.38 (0.92-2.06) 1.28 (0.95-1.72) 1.29 (0.96-1.74) 0.76 (0.44-1.30) 

Marital status         

 M./D.P. vs. D./W. 3.41 (0.92-12.72) 1.48 (0.71-3.10) 1.20 (0.43-3.33) 1.93 (0.95-3.92) 1.22 (0.51-2.93) 0.62 (0.31-1.25) 1.05 (0.51-2.17) 0.76 (0.17-3.46) 

 Single vs. D./W. 4.68 (0.64-34.51) 0.95 (0.39-2.29) 2.21 (0.64-7.65) 2.63 (1.11-6.21) 0.75 (0.27-2.11) 0.37 (0.16-0.86) 1.16 (0.49-2.78) 0.59 (0.12-2.98) 

Children         

 No vs. Yes 0.65 (0.26-1.65) 1.39 (0.97-2.00) 0.67 (0.43-1.06) 0.59 (0.42-0.83) 1.43 (0.92-2.22) 1.41 (1.01-1.98) 0.76 (0.54-1.08) 0.29 (0.17-0.50) 

English primary language         

 No vs. Yes 1.99 (0.57-6.95) 1.95 (1.33-2.85) 1.42 (0.82-2.44) 0.96 (0.67-1.38) 2.84 (1.65-4.67) 1.49 (1.07-2.08) 2.51 (1.78-3.52) 1.11 (0.59-2.08) 

Abbreviations: B.S. = Basic Sciences, M. = Medical Specialties, H. = Hospital-based Specialties, W.C.F.=Specialties for Women, Children, and Families, N.M. 

= Non-MD, S. = Surgical, M./D.P. = Married/Domestic Partnered, D./W. = Divorced/Widowed, Und. = Undefined  (not statistically estimable) 
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