Table 1:  Semi-structured interview questions used to assess partner-level factors
	Main Question
	Follow-up Question
	Probe

	Please tell me how (Organization name) decided to become a member of the NPAP’s Coordinating Committee?


	Within your organization, what do you think were the key factors that influenced (organization name’s) decision to join the Coordinating Committee?


	Please describe anything more I should know about the decision to join the Coordinating Committee?  

· Who was involved in the process?

· How was the decision making process used for the NPAP, similar or dissimilar to other strategic decisions made by (organization’s name)?

	What were (Organization name’s) expectations for being involved in development of the Plan?
	Please describe how (Organization name) arrived at those expectations?
	Please tell me anything else about (Organization’s name) expectations for its involvement in developing the NPAP that you feel is important?

To what extent were these expectations met?   Please explain.

	Since the NPAP was released, please tell me about why (Organization’s name) has chosen to stay/not stay involved in the NPAP?


	How are these decisions made?
	

	What actions has your organization taken as the result of its membership on the

Coordinating Committee?


	What, if anything has (Organization’s name) done to promote the NPAP?

What, if anything has (Organization’s name) done to implement or advance the NPAP?
	Please describe any other actions that (Organization’s name) has taken as the results of its membership on the Coordinating Committee?



	What, if any affect has being involved in the NPAP had on (Organization’s name)?


	Please describe ways, if any that (Organization’s name) strategic plan, goals or objectives have been changed to reflect any aspect of the NPAP?
	Please describe ways, if any that being involved in the NPAP had any negative consequences for (Organization’s name)?  If so, please explain.
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Supplemental Table 1:  Organizational Partners of the United States National Physical Activity Plan

	Organizational Partner Name
	Common Acronym

	Academy of Nutrition and Dietetics
	--

	American Academy of Pediatrics
	AAP

	American Alliance for Health, Physical Education, Recreation, and Dance
	AAHPERD

	American Association of Cardiovascular and Pulmonary Rehabilitation
	AACVPR

	American Cancer Society
	ACS

	American College of Sports Medicine
	ACSM

	American Diabetes Association
	--

	American Heart Association
	AHA

	American Physical Therapy Association
	APTA

	American Medical Association
	AMA

	United States Centers for Disease Control and Prevention
	CDC

	National Academy of Sports Medicine
	NASM

	National Athletic Trainers' Association
	NATA

	National Strength and Conditioning Association*
	NSCA

	National Society of Physical Activity Practitioners in Public Health*
	NSPAPPH

	Road Runners Club of America
	RRCA

	United States Department of Agriculture
	USDA

	The Y (formerly YMCA of the USA)
	--

	* Joined after the NPAP was launched in May, 2010

	


Supplemental Table 2:  Summary of results categorized by three major emergent themes
	STRATEGIC ALIGNMENT

	Process to Join the NPAP Coordinating Committee:  

· When interviewing a different participant, our interviewer probed“…you mentioned you could see where there was an alignment with your strategic plan and your mission.”  The participant stated, “Absolutely. I would say that those are among the key factors, but also physical activity also ranks as one of our top advocacy items.”  

· “…at the fundamental level there was immediate alignment of, yes, this is a good project.  The development of the National Physical Activity Plan is a great project, it’s a needed project, and it fits with so many things we’re trying to do.”



	Process to Stay with the NPAP Coordinating Committee:

· “…the recommendations of the National Physical Activity Plan are incredibly in line with (our organization’s) goals…and all of our work, all of our programming, all of our policy work, all our mission work is aligned.”  

· “Well we have strategic issues and this aligned with our strategic issue on prevention and wellness.”  



	Effect of Involvement :

· One participant mentioned their organization launched a new strategic initiative as the result of being involved; “our … initiative kind of came off the plan, was generated by the plan. And that's a national initiative.”   


	ORGANIZATIONAL ALIGNMENT

	Alignment as a strategic goal:

· “We have our annual objectives that we put together every year for our organization and part of that is we outline who our partners are going to be for the year…As part of that we said, yes, we're going to continue to be involved”


	Improved operating efficiency:

· “many of the eight sector groups have been active and have stayed in touch and on top of legislative issues that have been going on on the Hill for the last couple years. And I think it's really served as a way to coordinate and share information and organize our grassroots together.”
· “for us it's a way to organize other people on behalf of some of the issues we're trying to advance.”


	Relationships with other organizations:

· “…it also helps us start relationships with those we hadn't worked very closely with in the past. So there's lots of benefits I believe.”  
· “We were also looking at some of the other people that were involved in the effort certainly have very good name recognition around the country. So to align ourselves with some of those other organizations was also we felt important.”  



	PROVIDE INPUT

	· “I think that our expectations were really to have an ability to influence the plan where it was needed to be sure that the populations we represent were included.”  
· “I think we expected to participate in generating the elements of the plan and reviewing the plan. And we have in our membership researchers and practitioners both who deal with physical activity in all kinds of venues, so to that extent we felt that we were well resourced to provide input to the development of the plan.”
· “I think that initially we came to the table just wanting to provide some expertise.”

	SEMINAL EVENT



	· “…this was just historic… why not be involved in this.  This has never been done before.  There’s been a lot of good talk about it, but the convergence of trying to get number 1, the physical activity guidelines out there, and then number 2, to create a document that outlines the strategies to execute on those, or to make those a realistic, deliverable for the American public was just historic.”

	COST/BENEFIT RATIO

	Negative consequences from participation:
·  “No, nothing negative. Nothing negative.”

Positive consequences from participation:

· “It's helped us to be able to provide more of a … particularly when I go back to this policy continuum … a great resource for our members, so there's definitely a member benefit to our organization.”  

· “I mean the plan itself is a really important thing and being able to consolidate all the policy strategies into a living document is really important.”
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