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Individuals from particular ethnic groups 
have been historically underrepresented in 

medicine (UIM) in the United States...

…including in plastic and reconstructive 
surgery (PRS)

Plastic and Reconstructive Surgery Faculty in 99 Accredited US Residency Training Programs

Increased representation of UIM faculty in academic PRS can
reduce inequalities in access to care, bolster research efforts, and create a more 

societally reflective cosmetic surgery workforce

How can we create a 
more inclusive 
environment in 
academic medicine?
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