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Nursing Research Facilitator Job Description
(This position was funded by a grant called the British Columbia Nursing Research Initiative from Jan 2010 through March 2014)
The Nursing Research Facilitator reports to the Chief Nursing Executive or designate, with responsibility to:

· Develop an inventory of nursing health services research within each health authority and contribute to the provincial inventory under development by the BC Nursing Health Services Research Network
· Act as a contact for researchers seeking information and contacts within the health authority to undertake nursing health services research.

· Facilitate the health authority's nursing practice community to find, evaluate and apply evidence and build towards supporting practitioners to work with academics to identify gaps in evidence and engage in research
· Promote and work closely with the BC Nursing Health Services Research Network, and facilitate linkages between the health authority, the Network and other programs developed by the BC Nursing Research Initiative
· Identify and advocate for opportunities that will build nursing expertise in knowledge exchange and research utilization within the health authority
· Act as a liaison and support collaboration between the nursing community and researchers in conducting and using research
· Contribute to the evaluation of the program.

Research Leader, Professional Practice Job Description
(This position is newly created at Providence Health Care and began on April 1, 2014)
Reporting to the VP Patient Safety & Innovation and Chief of Professional Practice and Nursing, the Research Leader, Interprofessional Practice is responsible and accountable for developing strategies and leading clinical interprofessional research for Providence Health Care (PHC).  The position works in close collaboration with the Vice President and the Director, Professional Practice & Nursing, PHC senior leaders, and in liaison with the PHC Research Institute, academic institutions, regulatory and funding bodies, and other external agencies/organizations to guide the development and support of clinical interprofessional research, promote and advance research, and create partnerships.  

As the senior interprofessional research professional for PHC, the Research Leader provides expert consultation in research practice and research activities including ensuring adequate funding, quality and delivery of research projects.  Plays a key role in defining the interprofessional research agenda for PHC and both supports and actively participates in the conduct of such research.  A key objective is to raise the profile of interprofessional research in the wider health care community as well as providing leadership and direction to individuals (e.g., nursing staff, contracted researchers, students and administrative support) in the conduct of research.  Represents PHC on related committees as required.

ROLE RESPONSIBILITIES
1. Working with PHC leadership, develops strategies for interprofessional research, identifies and responds to research-related requirements and ensures inter-professional research initiatives are aligned with organizations strategic directions, Mission, Vision and Values.  

2. Enables a research framework and provides consultation and recommendations on inter-professional research and on research-related educational issues across PHC. 

3. Collaborates with Practice Leaders, Program and/or Service Directors and Operational Leaders in addressing interprofessional practice research needs.  Plans, develops, implements, integrates and evaluates interprofessional research initiatives in collaboration with the Director of Professional Practice & Nursing.  Facilitates the promotion and advancement of interprofessional practice research across PHC.

4. Serves as the interprofessional practice liaison to partner with the PHC Research Institute, academic institutions, major teaching hospitals, and other external agencies/organizations to engage in collaborative research, knowledge translation and research related education.  Participates on relevant committees as required.

5. Works with PHC leadership to develop an interprofessional research agenda that focuses on incorporating best practices based on evidence into care delivery, fosters development and implementation of initiatives designed to create new knowledge and increases the amount of interprofessional research conducted in the organization.

6. Identifies sources of funding for research, and manages research funds.  Writes grant applications, produces abstracts for national and international presentation and writes peer-reviewed papers.

7. Conducts and/or supervises individuals in the conduct of interprofessional research at PHC.

8. Promotes and supports the application of research evidence to improve clinical practice and enhance patient care.

9. Coaches and guides interprofessional staff and models key behaviours/strategies.  Encourages dialogue and provides guidance and advice to staff. Determines performance expectations, provides performance coaching and evaluation for all direct reports.  Establishes clear definitions of responsibility for each team member, reviews workload assignments and adjusts resources according to workload.

10. Assists team members to define shared and individual goals, meet target dates and ensure alignment of team goals with customer needs.  Fosters team spirit, trust and mutual respect.  Promotes a culture of effective knowledge sharing and knowledge transfer, interdisciplinary teamwork, evaluation, and innovation. 

11. Identifies staff learning needs that contribute to both skills enhancement and career progression.  Ensures that appropriate learning programs are available to members and development needs are met.  Fosters a working environment that stimulates learning and inquiry.

